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This book explores leadership and management in social sector organizations,
which include, NGOs, non-profits, social enterprises, social businesses, and
cross-sector collaborations focusing on advancing human dignity and social
justice. It provides social sector leaders with an overview of current trends,
issues, and challenges in the field as well as best practices to foster effective
programs, sustain organizations and meet the growing demands of the sector. The
enclosed chapters cover topics such as cross-sector organizational design,
innovation for client services, gender management dynamics, policy advocacy,
and the growing social entrepreneurship movement. 

The social sector is currently in a vibrant, dynamic, and exciting stage.  The
sector’s role and relevance to advancing human dignity and social justice is
greater than ever. The number and types of social sector organizations have
increased exponentially around the world and are offering extraordinary and
much needed contributions toward an array of social issues. The traditional
NGOs and non-profit organizations continue to be an integral part of the global
civil society. At the same time, the emerging organizational forms under the
social entrepreneurship umbrella are providing new momentum and excitement
within and outside of the social sector. The interest in social entrepreneurship is
encouraging existing social sector entities to actively embrace and encourage
innovation. This interest is also inspiring a new breed of professionals and
organizations to contribute to the social sector. This trend falls under the larger
social sector dynamic promoting the creation of “hybrid” and emergent
organizational forms, which cross and combine the traditional non-profit and for-
profit domains. 

Despite the increased interest, the social sector still faces challenges around the
world. CIVICUS – an international group promoting civil society organizations
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and groups-- recently reported a rise in the restrictions on civil society activities
in a number of countries through worsening policy and legal environments.
Funding challenges for the social sector are thus becoming more significant. At
the same time, the calls for social sector accountability and emphasis on results
and impact are growing. This book aims to offer approaches and tools which
allow for the bridging of demands between creativity and accountability, between
inspiration and results, and between gaining individual commitment and shared
ownership of agendas and achievements, all of which are needed to effectively
operate in the changing social sector.
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This book explores leadership and management in social sector organizations, which include, NGOs, non-
profits, social enterprises, social businesses, and cross-sector collaborations focusing on advancing human
dignity and social justice. It provides social sector leaders with an overview of current trends, issues, and
challenges in the field as well as best practices to foster effective programs, sustain organizations and meet
the growing demands of the sector. The enclosed chapters cover topics such as cross-sector organizational
design, innovation for client services, gender management dynamics, policy advocacy, and the growing
social entrepreneurship movement. 

The social sector is currently in a vibrant, dynamic, and exciting stage.  The sector’s role and relevance to
advancing human dignity and social justice is greater than ever. The number and types of social sector
organizations have increased exponentially around the world and are offering extraordinary and much
needed contributions toward an array of social issues. The traditional NGOs and non-profit organizations
continue to be an integral part of the global civil society. At the same time, the emerging organizational
forms under the social entrepreneurship umbrella are providing new momentum and excitement within and
outside of the social sector. The interest in social entrepreneurship is encouraging existing social sector
entities to actively embrace and encourage innovation. This interest is also inspiring a new breed of
professionals and organizations to contribute to the social sector. This trend falls under the larger social
sector dynamic promoting the creation of “hybrid” and emergent organizational forms, which cross and
combine the traditional non-profit and for-profit domains. 

Despite the increased interest, the social sector still faces challenges around the world. CIVICUS – an
international group promoting civil society organizations and groups-- recently reported a rise in the
restrictions on civil society activities in a number of countries through worsening policy and legal
environments. Funding challenges for the social sector are thus becoming more significant. At the same time,
the calls for social sector accountability and emphasis on results and impact are growing. This book aims to
offer approaches and tools which allow for the bridging of demands between creativity and accountability,
between inspiration and results, and between gaining individual commitment and shared ownership of
agendas and achievements, all of which are needed to effectively operate in the changing social sector.
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Editorial Review

From the Back Cover

This book explores leadership and management in social sector organizations, which include, NGOs, non-
profits, social enterprises, social businesses, and cross-sector collaborations focusing on advancing human
dignity and social justice. It provides social sector leaders with an overview of current trends, issues, and
challenges in the field as well as best practices to foster effective programs, sustain organizations and meet
the growing demands of the sector. The enclosed chapters cover topics such as cross-sector organizational
design, innovation for client services, gender management dynamics, policy advocacy, and the growing
social entrepreneurship movement. 

The social sector is currently in a vibrant, dynamic, and exciting stage.  The sector’s role and relevance to
advancing human dignity and social justice is greater than ever. The number and types of social sector
organizations have increased exponentially around the world and are offering extraordinary and much
needed contributions toward an array of social issues. The traditional NGOs and non-profit organizations
continue to be an integral part of the global civil society. At the same time, the emerging organizational
forms under the social entrepreneurship umbrella are providing new momentum and excitement within and
outside of the social sector. The interest in social entrepreneurship is encouraging existing social sector
entities to actively embrace and encourage innovation. This interest is also inspiring a new breed of
professionals and organizations to contribute to the social sector. This trend falls under the larger social
sector dynamic promoting the creation of “hybrid” and emergent organizational forms, which cross and
combine the traditional non-profit and for-profit domains. 

Despite the increased interest, the social sector still faces challenges around the world. CIVICUS – an
international group promoting civil society organizations and groups-- recently reported a rise in the
restrictions on civil society activities in a number of countries through worsening policy and legal
environments. Funding challenges for the social sector are thus becoming more significant. At the same time,
the calls for social sector accountability and emphasis on results and impact are growing. This book aims to
offer approaches and tools which allow for the bridging of demands between creativity and accountability,
between inspiration and results, and between gaining individual commitment and shared ownership of
agendas and achievements, all of which are needed to effectively operate in the changing social sector.

About the Author

S. Aqeel Tirmizi, PhD, has over twenty-five years of experience in management teaching, training,
consulting, and research in international settings. He is a Professor of Leadership and Management in the
Graduate School of Leadership and Change at Antioch University. He also holds a visiting faculty position at
the School for International Training. His work extensively deals with leadership development, cross-cultural
management, change management, and leading social innovation. Aqeel holds a PhD in Management from
the State University of New York – Binghamton. Throughout his professional career, Aqeel has undertaken a
variety of training and consulting assignments for national and international organizations in the nonprofit,
public, and private sectors. These assignments included work with the Ford Foundation, ChildFund
International, Oxfam America, CARE USA, Women for Women International, Canadian International
Development Agency, Heifer International, Eisenhower Fellows Program, BRAC, and The World Bank. His



advisory and consulting work for the Ford Foundation International Fellowship Program included
assignments with a number of partners in Mexico, The Netherlands, Thailand, the United Kingdom, and the
United States. Aqeel’s research focuses on leadership, cross-cultural management, and social innovation. He
has presented his work in several major international conferences in Asia, Europe, and North America. He is
dedicated to mission-driven and result-oriented work across multiple sectors. He has in-depth expertise in
adult learning and training and is certified in human systems development. In recognition of his
contributions, Aqeel was selected in the 2013 CSC Leaders program under the auspices of HRH The Duke of
Edinburgh’s Commonwealth Study Conferences.

John D. Vogelsang, PhD, has been consulting since 1979 in the areas of organizational and social change,
conflict transformation, participatory evaluation, board development, strategic planning, and small and large
group dialogue and deliberation facilitation. He works with social service and social change organizations,
foundations, mental health agencies, community health centers, professional associations, universities, and
religious judicatories. Some of his clients have included: The Hunger Project, Institute for Global Ethics,
Association of Black Foundation Executives, New York State Developmental Disabilities Planning Council,
Community Health Care Association of New York State, National Association for the Advancement of
Psychoanalysis, Fiscal Policy Institute of New York State, and Hispanics in Philanthropy. He is the Director
of the Michael Harrington Center for Democratic Values and Social Change and Director of the Dialogue
Project for the Queens College/CUNY Center for Ethnic, Racial, and Religious Understanding. He is also an
Adjunct Associate Professor in the American University MS program in Organization Development. For two
years, he was a visiting professor of organizational conflict transformation, and leading and managing
nonprofits and NGOs at the School for International Training Graduate Institute. During his fourteen years
with the Support Center for Nonprofit Management, he was a lead consultant and eventually the associate
director. Since 2009, he has served as the Editor in Chief of the OD Practitioner, the quarterly journal of the
Organization Development Network. He has published many articles and monographs, and co-edited two
collections of articles. He is the 2013 recipient of the OD Network Larry Porter Award for communicating
OD.

Users Review

From reader reviews:

Stanley Hanson:

Nowadays reading books become more than want or need but also be a life style. This reading habit give you
lot of advantages. The advantages you got of course the knowledge the actual information inside the book
that improve your knowledge and information. The info you get based on what kind of e-book you read, if
you want get more knowledge just go with knowledge books but if you want sense happy read one along
with theme for entertaining like comic or novel. Typically the Leading and Managing in the Social Sector:
Strategies for Advancing Human Dignity and Social Justice (Management for Professionals) is kind of
reserve which is giving the reader capricious experience.

Donald Foster:

Precisely why? Because this Leading and Managing in the Social Sector: Strategies for Advancing Human
Dignity and Social Justice (Management for Professionals) is an unordinary book that the inside of the e-



book waiting for you to snap it but latter it will zap you with the secret the idea inside. Reading this book
beside it was fantastic author who all write the book in such amazing way makes the content inside easier to
understand, entertaining technique but still convey the meaning thoroughly. So , it is good for you because of
not hesitating having this any more or you going to regret it. This book will give you a lot of positive aspects
than the other book include such as help improving your expertise and your critical thinking means. So , still
want to hesitate having that book? If I ended up you I will go to the e-book store hurriedly.

Enrique Boggs:

The book untitled Leading and Managing in the Social Sector: Strategies for Advancing Human Dignity and
Social Justice (Management for Professionals) contain a lot of information on that. The writer explains your
ex idea with easy means. The language is very easy to understand all the people, so do not really worry, you
can easy to read the item. The book was authored by famous author. The author gives you in the new time of
literary works. You can actually read this book because you can continue reading your smart phone, or
program, so you can read the book throughout anywhere and anytime. In a situation you wish to purchase the
e-book, you can wide open their official web-site as well as order it. Have a nice read.

Jennifer Jackson:

You could spend your free time to read this book this book. This Leading and Managing in the Social Sector:
Strategies for Advancing Human Dignity and Social Justice (Management for Professionals) is simple to
deliver you can read it in the playground, in the beach, train and also soon. If you did not have much space to
bring often the printed book, you can buy the particular e-book. It is make you simpler to read it. You can
save the particular book in your smart phone. Consequently there are a lot of benefits that you will get when
you buy this book.
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